>>  Good afternoon and thank you for joining us for today's LEAD webinar promoting economic advancement, using work incentives to build financial stability. 

>>  If I can have Nakia Matthews pass the ball to me. Thank you so much. 

>>  All right everyone. I know it is just 3:00 but we will get started because we have a jampacked agenda for you today. My name is Elizabeth Jennings. I am the assistant project director for the LEAD center. I am thrilled to have joining us, Tara Kavanagh, peer advocate for the living center of the Hudson Valley. Geri Walsh, a disability resource coordinator with rehabilitation initiatives at the [Indiscernible/Name] and Kevin Nickerson, the DRC state LEAD for Tompkins work for center. Unfortunately Kevin Nickerson will not be joining us today. He had a last-minute interruption that caused him not to be able to join us. 

>>  I wanted to keep him in here because Kevin Nickerson has brought a great innovative -- that we will share with you. 

>>  The national Center on leadership for the employment and economic advancement of people with disabilities, otherwise called LEAD is a collaborative of disabilities, workforce and economic empowerment organizations led by national disability institutes with funding from the U.S. Department of Labor, office of disability employment policy. 

>>  I am not going ask my colleague -- I will ask my colleague Nakia Matthews to share with us about listening to the webinar and we will have a welcome from the project partners over at ODEP. 

>>  Good afternoon everyone. The audio for today's webinar is being broadcast through your computer. Make sure your headphones are plugged in and your speakers are turned up. You can control the audio broadcast by the audio broadcast panel which you see the image of here. If you accidentally close the panel or if the sound drops out, you can reopen this panel from the top menu item by going to, communicate and join audio broadcast. 

>>  If you do not have some capabilities on your computer or you prefer to listen by phone, you can dial (855)749-4750. And you can enter meeting code 662425044. You do not need to enter in attendee identification. I will also post that information into the chat box. 

>>  Realtime captioning is provided during this webinar or those who are deaf, hard of hearing or for whom English is a second language. These captions can be found in the media viewer panel which appears in the lower right-hand corner of the web platform. If you want to make the viewer panel larger you can minimize some of the other panels like chat or Q&A. And if you would like to make that panel smaller -- if you don't need that, you can minimize it. 
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>>  Please use the chat box or the Q&A box to send any questions you have during the webinar to me, Nakia Matthews or two Brittney Taylor. And we will direct the questions accordingly during the Q&A portion. If you are not -- if you are not logged into the webinar platform and you are listening by phone only, you can still submit questions by e-mailing them directly to Brittney at B Taylor@NDI-INC.org. This will be placed on the LEAD Center website at that URL below. If you can't remember that, visit LEAD.org/webinar. 

>>  If you experience any technical difficulties during the webinar, please use the chat box to send me a message at Nakia Matthews. Or you can e-mail me directly at M Matthews@NDI-ICC.org. 

>>  Thank you, Nakia Matthews. Submission at the lead center  is -- the mission at the LEAD center is to subdue -- get the system-level change that results in improved competitive integrated employment and economic self-sufficiency outcome for individuals across the spectrum of disability. We do hope this webinar and the rest of the LEAD webinar series will support that effort. For today's agenda, we are going to do a review of the learning objectives. We're going to frame the issue a little bit. Talk to you for a moment about disability and poverty. And planning for economic advancement. We're going to provide an overview of Social Security's definition of disability. The SSDI and SSI work and sent it. And an overview of SSI and SSDI work incentives. We will talk about the interplay of economic advancement strategies with Social Security disability benefits. And we are going to be privileged to hear from a peer who has found a way to put all of this together. And we're very fortunate that she will share her story with us today. And we will try to leave a fair amount of time for questions. Please do, as we go along, there are those questions into the Q&A box. If there is anything we do not get too today, I will follow-up with you after the webinar. 

>>  We hope that after today's webinar, you will have a context of the rates of poverty among individuals with disability. You will have a better understanding of the Social Security Administration, two disability programs. And you will have a better understanding of the work incentives available to individuals who received SSDI and/or SSI. And just so we are clear, SSDI is Social Security disability insurance. And SSI is supplemental security income. And we hope that after today's webinar, you will have a better understanding of how using work incentives can supports individuals to improve their economic advancement. And we hope that you will understand the practical application from the perspective of the peer. 

>>  I want to take a moment to commented that we know that we have an array of folks on the line today. We have individuals who themselves received SSDI and/or SSI. And we have folks that provide services. Through community-based programs and folks that provide services through American job centers. So we hope that each of the audience is on the line today will receive something to support you as you seek to either go forward and work and improve your economic advancement or you are somebody who is supporting others in their efforts to do that. I do want to take a minute to invite our partners at the office of disability employment policies to give a welcome before we get started. 

>>  Elizabeth. Thank you. This is Chris button at ODEP. We apologize for being a few minutes late. We hear you and have been following along on the PowerPoint slides. We were having telephone problems. We are very excited about this strand of information that is going to be shared. And what I am going to do is turn it over to the LEAD in our office on this particular topic, to the senior policy adviser here at ODEP. His name is Steve Davis. 

>>  Thank you Chris. Today's topic is, of utmost importance. For the millions of people with disabilities who are receiving either Social Security disability insurance or SSI benefits. What we are going to show this ways to manage income in a way that will allow you to enlarge your income without losing your benefits. We know there are a lot of people out there who want to go to work and are afraid of losing their cash benefits. They are afraid of losing their Medicare or Medicaid. So today's webinar will give you some solutions for that problem. Once again I want to thank you for being here. And I am looking forward to a good presentation that you will find very valuable. Thank you. 

>>  Thank you so much, Steve. Thank you Chris. First I want to start off by framing the issue. The issue is disability and poverty. We know that people with disabilities are more likely to be unemployed and to live in poverty than any other single demographic group in the United States. We also know that public benefit programs for people with disabilities, particularly SSI or supplemental security income, that these programs are not aimed at increasing assets and independents for people with disabilities. So we find ourselves in a situation where all the people are more likely to be unemployed and live in poverty, the public benefits that they come to rely upon do not give them the expectations of earning more, saving more and being self efficient. So essentially, those benefits can give people the perception that they really need to stay poor in order to stay eligible. As Steve mentioned, many people do not want to remain in that situation. They want to go back to work and to be able to work to their full ability. But are concerned about letting go of Social Security which has really provided a sense of financial stability. Letting go of Social Security benefits is a lot more easily palatable when you have a plan that includes meeting your financial goals. So that means that really the first step is to come up with a financial goal. And by doing that, you can then start to get information about understanding your benefits, improving your financial literacy, which means, how to budget and manage credit. And then utilizing different financial stability opportunities like individual development accounts, all to increase your economic advancement. No longer is this really just about getting a job. This is about having a financial goal for yourself and using employment as one of those steps toward that goal. 

>>  But let's talk about Social Security as kind of the elephant in the room when we talk about all of this. The Social Security Administration has two programs to support individuals with disabilities who are not able to work and earn at a substantial level. The two programs are Social Security disability insurance, which we will be referring to as SSI. And supplemental security income, which we will be calling SSI. Those both SSA -- both SSDI in SSI have work incentives available that make it possible for you to test your ability to work and to continue to receive some or all of your cash and health benefits. I should say and/or health benefits. 

>>  To be eligible for Social Security benefits, you have to prove two things. You have to prove that you have a documented medical disability that will last 12 months or longer or result in death. And you have to prove that you are unable to engage in what is called, substantial gainful activity. SGA is paid work. And we are going to talk about that in a minute. But you have to prove that you are not able to engage in substantial gainful activity by reason of your documented medical impairment that will lost -- last 12 months or longer or result in death. I think this piece of the puzzle is an important. I want you to think about somebody like Christopher Reeves. Nobody would argue that Christopher did -- Christopher Reeves had a disability. However, Social Security would argue that Christopher Reeves documented medical's disability, and did not prevent him from earning any significant level. He was still able to go and do speeches and earn money. Said he would not have met Social Security's definition of disability. You always have to meet both sides of the fence. 

>>  Let's talk more about SGA. SGA is the performance of significant mental or physical duties for profit. They do have a formula for determining this. It is gross earnings of an amount of money that was set January 1 of each calendar year. And to meet this test, a person must not be working -- or is working, earning less than the SGA level amount. I am breezing through SGA because SGA is a little bit complicated. We define it as a dollar amount. So for 2013, the dollar amount for non- blind individuals is $1040 a month. And for blind individuals, it is $1740 a month. When you get back to the Social Security Administration, SGA is actually a little more complicated than just a dollar amount. But for today, we will focus on these dollar amounts. So SGA for non- blind individuals is $1040. And for blind individuals it is $1740. 

>>  Let's talk about Social Security disability insurance. And what we are going to do is talk only about Social Security disability insurance. And then when we are done with that, we are going to talk only about supplemental security income. These two programs, other than an individual having to prove that they have a documented medical disability that will last 12 months or longer or result in death, and not be able to work and earn at a substantial level. Other than meeting the definition of disability, these two programs have very little in common. They are two separate programs. They are maintained by separate staff and Social Security offices. I will talk about them separately. 

>>  SSDI is a benefit that is based on a person's work history. It depends on whether or not the person has paid enough into FICA, the federal income contributions act. And the amount of a SSDI check can differ from person to person. There are some people that have not paid enough into the system and still received SSDI. And those people are called, disabled adult children, DAC's. And they will only received SSDI if they incur disability prior to age 22, they are not legally married, they don't have enough FICA or they have a higher amount based upon a parent. And that parent is deceased, disabled or retired. So there are some people who have not paid enough into the system yet. But they were disabled before age 22. They are not married. And their parent is deceased, disabled or retired. SSDI comes with Medicare as the medical insurance. There is a 24 month waiting period for Medicare. There is a five month waiting period for cash benefits. 

>>  It is very important to note that SSDI does not have an asset limit. A lot of times I here folks on SSDI say, I want to save money but I'm not allowed to. The asset limit does not apply to SSDI. And it is important to note that SSDI pays very close attention to SGA. We will talk a lot about SGA as we talk about SSDI. There are several SSDI work incentives at the Social Security administration. We did not list all of them for you today. But we will talk about handful of them. The trial work period, the extended period of eligibility, impairment related work expenses, special conditions and subsidies, extended Medicare coverage and expedited reinstatement. When a person who receives SSDI first attempts to return to work, they receive what is called a trial work period. The trial work period is a nine month period within a rolling 60 months. In which a person can work and earn any amount of money without their earnings having an effect on their SSDI cash benefit. That means that for nine months, they don't have to be in a row, they can be any time within a 60 month period. And you can earn any amount of money and still get your entire SSDI cash benefit. It will count as one of the nine months if you earn $750 or more. So a lot of times folks feel like, I'm not allowed to work and have SGA. SGA can be a challenge but the trial work period is your chance to see what you are capable of doing. It is your chance to work and earn as much as you can and feel confident that you can earn any amounts and you will still receive your cash benefit that month. And you get nine of these trial work period months over a 60 month period. So this can help you a lot with planning and testing what your workability is. The extended period of eligibility begins the month after the trial work period and continues for the next 36 months. During this time period, Social Security is very focused on whether or not you are working and earning over the SGA amount. So if an individual is working and earning over SGA, which you remember for non- blind individuals is $1040 a month, blind individuals it is $1740, if you are over the SGA amount, you're not entitled to your check. If you are under the SGA about, you are entitled to your check. 

>>  We will talk in a minute about work incentives that allow you to work over that amount and have it count as less. But it is important to note that Social Security looks very closely at SGA. They want to know, are you able to work over that amount? If you are, then we look back at the definition of disability. It is possible that you are not continuing to remain disabled. Social Security allows you this 36 month period where you can be over and under. You don't have to reapply. If you are over, you are not entitled. If you are under, you are entitled. Beyond the 36 month period, if you work and earn over the SGA level, if you are about what is called a three-month grace period. Sometimes that happens before the end of the 36 months. Sometimes it happens after. But you get a three-month grace period. When you continue to work and earn over the SGA level, you may result in loss of your SSDI eligibility. Which means you may come off of the SSDI roll. You may no longer be eligible for your cash benefits. I know that sounds scary. But you want to remember that you are -- you are given a good amount of time to go back and test whether this is the right course for you. Some people go forward and work. And they find, I am able to work and earn at a significant level. I am able to improve my economic advancement by coming off of these. And they go down that path. Other folks find, I'm really not able to work and earn over this amount. So they may continue to work but they may continue to work below the SGA level. 

>>  There are some work incentives that allow you to work and earn over the SGA amount and have that count as less. And one of those is impairment related work expenses. Allowing you to deduct the cost of disability related items and services that you utilize to be successful at work. So items that you pay for yourself to go to work, because of your disability, may be deducted from your gross earnings. So if you worked and earned -- let's say $1300 in a month, but you paid out $300 in prescription drugs, in transit cost, in any service that you paid for yourself to go to work because of your disability, you could deduct those $300 cost and possibly come out below the SGA amount. It is important that you look to see what you are spending every month so that you can start to understand whether or not you have impairment related work expenses. Even if you are on the line and you have not yet secured a job, a great first step would be to start tracking your cost and a month, to see if you are paying for things that you will need to continue to pay for because of your disability to go to work. Prescription drugs are a great example of that. If you are somebody who uses paratransit services, if you know that you are going to be paying for any kind of accommodations to make yourself success on the job, anything you will pay for yourself to go to work because of your disability. 

>>  And other work incentives that allows you to work and earn over the SGA amount and possibly have it count as less fan, is a subsidy. A subsidy allows you to deduct the value of extra support you received but that you don't pay for. So this is the support you receive at no cost to you. So a subsidy may exist when your employer provides accommodations, support or extra supervision, or when they customize a job to meet your needs. Or when they allow lower productivity for the same job at the same wage. It could also exist when an agency, maybe you are a VR client or you are working with the workforce Center, and those forks are supporting you in securing employment or they are providing accommodations for you to use on the job or they are giving you on-the-job support. Whether it is the employer paying or an agency pain, you want to take a look at what kind of support you are receiving. And look at -- look at what the value of that support is see you can deduct that from your gross earnings. The reason why Social Security allows things like IRWE and subsidies, is because they want to take a look at you, as the individual, minus any of the support that helps you succeed on-the-job. So if you take away all of the medical innovations that you pay for yourself to go to work, if you look at the paratransit, anything that is something additional to you as your own person, that you pay for yourself or your employer provides or your agency provides, if you strip all of those supports away, what is your ability to earn? That is what they are trying to assess. So IRWE and subsidies can be very powerful work incentives that can allow you to continue to test your ability to work, to work more, to earn more, and to have that still count as less. It may not count as less forever. As you work more and earn more money, you may get to the point where even with IRWE and subsidies, you are still able  to -- your money still count is more than SGA. In which case, you would be at the point where they would look at you to come off of the SSDI. 

>>  Should that happen, should you -- should Social Security determine that you are no longer eligible for your SSDI cash benefits, you will still be eligible for your continued Medicare coverage as long as you don't medically recover. And you are going to be eligible for that coverage after the trial work period ends for up to an additional 93 months whether you are receiving your cash benefit are not. During this period, as many of you may know -- hospital coverage is automatic and cost free. And outpatient coverage continues to be optional and subject to the premium payment which is $490 a month in 2013. The idea with extended Medicare would be that you would be coming off of the roles because you are obtaining employment at a significant wage. And there was an assumption that that employment would come with health insurance. If that is not the case, then you can also pay for Medicare beyond the 93 months. Or you have an option that I will skip ahead to called a Medicaid buy-in program. In many states throughout the country, there are Medicaid by and programs that give you an opportunity to purchase Medicaid coverage. The eligibility varies from state to state. And it is going to be based -- each of these -- each of the Medicaid buy-in programs, the rules can differ. But it is important to note that some of the criteria is that you are between the ages of 16 and 65. You have a permanent disability and that you are employed. That is a very common criteria. And that you meet their income guidelines. 

>>  Let's go back to expedited reinstatement. Also, should you be terminated from the roles, due to work above the SGA level, you may request to reinstate benefits without filing a new application. So in order to this, you must be unable to work and earn SGA because of the same or similar medical conditions. You have to file the request within 16 months from the month your benefits terminated. Social Security will provide you with up to six months of provisional benefits while your case is being reviewed. And if you are found that Social Security does not agree, they don't think that you continue to meet you their definition of disability, you do not repay the six-month benefit. You always have the option of reapplying for benefits. But expedited reinstatement is quicker. And it will provide you with the six months of provisional benefits. So that can be a real pro. 

>>  Before we talk about ticket to work, I want to take a moment to go over what we talked about with SSDI. SSDI is for folks who have paid into the system. They have worked and earned and paid into the system. Or for folks that have not paid enough into the system but they were disabled before age 22. They are not legally married. And their parent is deceased, disabled or retired. SSDI comes with Medicare. And there is no asset limit. Folks wait five months for cash benefits and 24 months for their healthcare. When a person first comes on the roles, they get a trial work period which is a nine month period within 60 role months. Where you can work and earn any amount of money and maintain your cash benefit. If you work and earn over $750 a month, that counts as one of the nine trial work period months. When you're done with the trial work period, you go on to the extended period of eligibility which is 36 months all in a row. Social Security looks, if you are over SGA or under SGA. If you are over SGA, which is on thousand $40 a month for non- blind individuals, $1740 for blind individuals, so if you are over DAC one, you are not entitled to your cash benefit. If you're under SGA, you are entitled to your cash benefit. You can use different work incentives to help you work and earned over the SGA amount and have it count as less. IRWE, things that you pay for yourself to go to work because of your disability. Were subsidies, Inc. that an employer or agency pays for. At the end of the 36 month trial work period, it Social Security determines that you have had what is called a cessation month and your two month grace period, earning over the SGA grace level, beyond that period of time will result in you coming off of the SSDI. You will not be eligible. You will be paying Medicare for at least 93 months. And you will have the option to continue purchasing Medicare or you can look at a Medicaid buy-in program. If you lose your job and are unable to work because of your disability, then you can apply for expedited reinstatement, which will give you six-month provisional benefit. Or you can reapply. 

>>  That is SSDI in about 30 seconds. I apologize. I was incredibly fast. But it may give you just enough information to understand where you have additional questions or what Stage in the game you are and what kind of path you want to find for yourself. 

>>  Ticket to work can be a tool to help you with that. Ticket  to work is a voluntary employment program for people who want to return to work. The purpose of the ticket is to give you greater choice through an increased network of providers that are called employment networks. It will give you protection from continuing disability reviews. Those reviews are medical reviews that happen to individuals sometimes every year. Many times every three years, five years or seven years, depending on your disability. And when you utilize your ticket, Social Security -- when you're actively using your ticket, Social Security refrains from having you participate and continuing -- continuing with your reviews. If you are someone who has a disability who has highs and lows, that protection could be very helpful to you. Ticket can also provide long-term support. Many of the American job centers, perhaps those on the line today and others across the country, have become employment networks and can be a great resource for you as you think about using your ticket to work and as you look at your options for returning to work. There is a great website to give you more information on ticket to work. It is called choose work.net. And we also have the phone number here for anyone who is interested in more information about ticket to work. 

>>  I will ask if you can suspend everything you have been thinking about with SSDI and we will talk about SSDI. Remember that thing that is similar between SSDI and SSI is the definition of disability. These folks also had to prove that they have a documented medical disability that will last 12 months or longer or results in death. And because of the disability, are not able to work and earn at a substantial level. But they also have to prove that they have limited income and assets. So they have to prove that their income is less than $710 a month. And that their assets are under $2000. 

>>  SSI is a pair of last resort. So it is possible that somebody could receive other benefits such as SSDI. And if that benefit is small enough, they could receive SSI also. There is a federal benefit rate in 2013. The maximum amount somebody could received from SSI is $710 a month. That does not include state supplements. Some states will give you more through a state supplement. And the medical insurance that comes with SSI is Medicaid. There are many states that automatically provide you Medicaid when you are eligible for SSI. But other states require that you go and apply separately. So that will depend on your state. 

>>  The federal benefit rate of $710 -- I want to make sure you understand, not everyone receives the federal benefit rate. That rate could be less for folks based on their family composition, their marital status, whether or not they had money given to them, and the type of housing that they have, and whether or not they have any support and maintenance. As I mentioned, some states offer -- offer state supplements which could increase the person's total amount they received in a month. When we talk about income and SSI, SSI is talking about any money the person has coming in any month. And they are looking at money the person will use to -- for food and shelter. There are two types of income. Earned income and unearned income. Earned income is likely what you would think. It is gross wages. Salaries, commissions, bonuses, self-employment money, money from sheltered workshop earnings. And earned income is counted when it is received. There is also on earned income. That is all the income someone might have coming in any month that is not earned income. So if you also get a trend -- SSI benefit, or getting on implement insurance or workers comp or you are getting money because you have money coming in as profit from investment, all that would count as unearned income. Social Security also looks at a person's resources. 

>>  They are cash and other liquid assets of real or personal copy that a person owns that they can convert to cash which can be used to provide food or shelter. The general rule is that an item received in a month is income and unless it is spent in that month, it becomes a resource. Social Security does a type of accounting that lets you take it in a month and spend it and not have it count as a resource until the next month. The resource limit in 2013 is $2000 for an individual and $3000 for an eligible couple. I think it is important that you know that there are some things that will not count as an asset, especially if you're thinking about improving your economic advancement. The home that you live in and the land it is on will not count against your SSI. Also one vehicle of any value, as long as it is used for work, medical appointments or because you have difficulty with geographic -- and there is a SSI spotlight on this that we gave you the link to. 

>>  Also properly established trust, like special needs trust and pull trust. If they are properly established, it will not count against your SSI asset limit. That is another spotlight you can look at. And individual development accounts. Federally funded individual development accounts do not count. And they can be a wonderful way for a person to save toward homeownership, self-employment, or post secondary education and training. So that is another wonderful opportunity for the SSI asset limit. 

>>  Again, we are not going to go over every SSI work incentive there is. But we do want to highlight some. We're going to talk about the student income earned exclusion, impairment related work expenses, what blind work expenses, plans for achieving self-support, property [Inaudible/Low Volume], 1619b expedited reinstatement and ticket to work. Before we do that, I want to show you SSI's calculations. So SSI does this calculation to determine how much of your income is going to be countable. And that is how they determine how much of the full benefit rate you will be eligible for any given month. So this is intended to be done monthly. It is not actually done in the month you are getting the check. So you are always a little bit behind. But it is an important calculation to understand. I have to tell all of you, when I for started working in the field and I was doing employment counseling, I really didn't understand Social Security. And I would sit in my office trying to understand -- okay, if the person is allowed $65 they get two for one for every dollar earned -- and I would literally find my head spinning trying to figure out, what is this calculation that SSI applies? It is actually not that complicated when you have that written down and you can sit and do the math. SSI takes a person's gross wages, and they deduct a -- assuming that the person has no other income -- so we are talking about someone that only has earned income. They will take the gross wages. They will provide a $20 general income exclusion which will be deducted and then deduct a $65 earned income exclusion. They will take that total and divide that by two to get countable wages. And then they are going to deduct the countable wages from the federal benefit rate. When you start to add work incentives, there are more pieces to this calculation. And if anybody is interested in that, they can send me an e-mail and I will send you a sheet that looks like that. For today, we want to give you the general calculations. Social Security will take your countable wages and deducted from the federal benefit rate, if that is what you are entitled to. And that is how we get this  160 -- $160 benefit. Before this person went to work, they had a monthly income of $710 SSI. And after they went to work, they had $1185 in gross wages plus $160 in SSI. So they had a total income of $1345. Some people would say that that is great, Elizabeth, that this person has more income any month and they had before. But they are not allowed to work and earn over SGA. They are earning $1185 a month and the are only allowed to earn $1040. That gets to where this question of, are you worried that you earned over 21? Although at the time of application, SSI looks to see if you can earn over SGA. Once the person comes onto the SSI roles, SGA is no longer considered. So a person on SSI can work and earn as much as they are able to and Social Security will provide this calculation to determine what their SSI cash benefit should be. So it is really a myth in the community that folks on SSI are only allowed to work part-time or that they have to stay under SGA. It doesn't apply to people on SSI. And it really is a disservice that folks out in the community do. But I have to admit to you, when I first started, I told people in SGA, you can't work over SGA. It's not accurate. Those folks can work and earn a threshold amount which we will get to any moment. 

>>  Just like SSDI, SSI also has work incentives that people can use to bring down their earnings. One is called the student earned income exclusion. This one is for students who are under age 22 and regularly attending school. For the students, they can deduct up to $1730 a month in wages up to a total amount in a year of 6960 -- $6960. So folks that are working and attending school and receiving SSI, I know their parents maybe concerned that their earnings will cause them to lose their SSI. But they are actually not going to lose any of that up to $1730 in a month. So when you deduct that amount from their gross earnings, if they earn less than that, they end up with gross earnings of $0. So they would have noted action in their SSI. And they can do that for a full calendar year, January until December, up until they have deducted $6960. And beyond that time, you would go back to the general SSI calculation. 

>>  Another work incentive for SSI is impairment related work expenses. You already learned about this one. It is items that you pay for yourself to go to work because of your disability. For SSI, it is not a full deduction from your gross wages like it was for SSDI. Rather it is a deduction within the calculation sheet. People get back to their SSDI -- SSI check, half of what they spent in impairment related work expenses. Again, this is a way that people can decrease their wages and possibly keep more money in their SSI check. 

>>  Another similar work incentives is blind work expenses. The difference is, for blind work expenses, the cost does not have to relate to the persons disability. It doesn't have to relate to being blind. A person can essentially deduct any cost incurred to go to work under blind work expenses. Including the taxes that come right out of their paycheck. You can also include transportation, guide dog cost, the cost of equipment and services, meals eaten during work hours, and any attended services. That is just a sampling. People should really think about any cost incurred to go to work. And again, blind work expenses fall within the calculation. But for blind work expenses, the person gets to deduct -- really they get 100% deduction of what they spend with blind work expenses. 

>>  For both IRWE and blind work expenses, a person will want to make sure they are holding onto receipts for what they spent so they can show Social Security what their expenses were. A really wonderful work incentive under SSI is, plan to achieve self-support or a path plan. A path plan allows the person to set aside income or resources, any money other than their SSI so that they can save to word it works goal. So an individual who has a work goal that needs to save money to achieve it -- say they need additional education or they need to purchase tools or are they want to start a business and they need to purchase a -- purchase multiple things for their business, or they need a job with reliable transportation and they need to purchase a car, as long as it is connected to a specific work goal, they can set aside money in a path plan. And the money that they set aside will -- even though it may grow to over $2000, it will not count toward their asset limit. So that money is held separate from the $2000 asset limit. 

>>  Another great thing about a path plan is that, it although this is a SSI work incentive, if you are on the line and you received SSDI and you are thinking, I want to save for a work goal, you may be able to do the path plan if you can set aside enough income and assets to qualify for SSI. Which could be a really wonderful opportunity for you. 

>>  There are some things that have to be included in the path plan that have to be submitted in writing. To what is called Social Security path cadre. It has to increase your ability to be self-supporting by decreasing your dependence on Social Security benefit -- benefits. So if you are a SSDI person who makes herself qualify for SSI by using a path, you have to show that it will have you come off of the SSDI roles. If you are somebody on SSI, it has to show that you will decrease the amount you receive in SSI. You have to have a specific work goal. So getting a job would not be a specific work goal. Getting a masters would not be a specific work goal. It has to be a specific work goal. Such as, I want to be a chef. I want to be a social worker. It has to have that kind of specificity to it. They're has to be a specific timeframe for reaching the goal, which you really help decide. You have to show where your money will be set aside to. The bank that it will be Captain, the routing numbers. You have to show how you will use the money. And for self-employment, you need to include a business plan. And you need to know that Social Security will check in with you to make sure that you are working on the goals within your path plan and you are spending the money accordingly. There are some great resources on path plan. We included them for you. I would say that the best resources on path plan is created by Cornell University. It is called path online.org. It is a wonderful tool for you to create your path plan virtually. And it gives you all kinds of tips and hints as he go through it. It is a really great tool. You should check it out. 

>>  Another important aspect of SSI is 1619b. If you go back to the calculation sheet, I have heard many times in the community, folks will say, you will remain eligible for Medicaid as long as you receive $1 in SSI. That is not actually true. You can go to zero cash benefits on SSI and still keep Medicaid as long as you lose your SSI cash benefits because the earnings. So not because you won the lottery and you had an influx of cash. It has to be because of earnings. You would otherwise be eligible for SSI, meaning you still meat the asset limit. You continue to have your documented medical disability. And you have to -- Social Security will ask you if you meet your Medicaid to work or if you have access to other insurance that is comparable to your Medicaid. And you have to have earnings below your state earned income threshold. We gave you a link to that. But we also provided you on the next slide, that threshold for every state. So my home state -- I guess my home state is Florida -- is Virginia now, he used to before to. And the state of Virginia, folks on SSI can work and earn up to $33,747 still remain eligible for their Medicaid benefits. As long as they meet the other requirements. Now it is possible that you will find folks in any community who are on SSI. Or maybe some of you on the line are on SSI and have been told that you can't work more than part-time or you can't work and earn over SGA. Those -- the maximum amount you can work is your state threshold amount. And if you have the chance to earn more, don't stop at the state threshold amount. See if it is possible that you can have an individualized threshold amount created for you. And an indicator that you would be eligible for that is if you have higher than average Medicaid cost. If you received any kind of attendance services or Medicaid waiver services. Those are great indicators that you might be eligible for an individualized threshold amount. So for folks on SSI, these are by state, not part-time and not SGA. 

>>  The most important thing to me about understanding the state threshold amount is that you are really empowering that person on SSI to work and earn and approve their financial -- improve their financial stability. No longer do they have to feel that they are only going to live on $710 a month. Or they can only work a little bit. They really have so much work -- room to work and earn money. And still hold onto that critically needed Medicaid. It takes some doing to come off of the SSI. You have to be not eligible for your cash benefit and your healthcare benefit for 12 months in a row. It got should happen, folks have the option of doing expedited reinstatement. As long as the person is no longer able to work and earn SGA because of the same or similar conditions. They file for expedited reinstatement within 16 months of the benefits terminating. Social Security will provide up to six months of provisional benefits. And if you are not found to be disabled, you do not pay back the provisional benefits. Again folks always have the option of reapplying. And if you are not sure which would be best for you, expedited reinstatement or reapplying, it would be good to talk to someone who has some knowledge about it. Folks on SSI also should check into their state Medicaid buy-in program. As you remember, these are options for you to purchase Medicaid. The reason why you might want to think about a Medicaid buy-in program, when you are on SSI, is because it would give you more room to earn more money and because a lot of the state Medicaid buy-in programs have asset guidelines that are more than SGA's $2000 asset limit. So the Medicaid buy-in program could be a great opportunity for you to not only earn more but for you to start saving more. 

>>  One of the things you need to think about as you go into work, is that some states have interesting caveats and their Medicaid buy-in programs. The state of Virginia has a Medicaid buy-in program where you literally have to join the program as soon as you get an offer for work. Because once you start earning more money, the earnings limit is so low that you are likely to no longer be eligible. So it sounds like Medicaid buy-in programs would be something you could wait and see if he needed. I wouldn't go that route. I would check into your Medicaid buy-in program today. As soon as possible. It is a great opportunity to have even more earnings and savings potential. Ticket to work again is also available for individuals he received SSI. Just like folks on SSDI, it gives a chance for you to connect with employment networks. And get some of the support you need. And have a suspension of your medical continuing disability reviews. For those of you on the line who are service providers, a lot of times service providers look at to get to work and they really think it is best for that SSDI population. For folks who have had previous work experience and for folks who are going to be returning to work and looking to understand their SSDI benefits. But I would and just focus on folks on SSDI. Folks on SSI have a lot of room to work and earn money. And still meat the different ticket milestones that you will be paying attention to. So if you haven't thought about how you might serve, I would encourage you to think about that. And if you have questions about that, I am open to answering any questions you have. 

>>  Let's quickly review SSI. SSI is for folks who have a documented medical disability that will last 12 months or longer or result in death. And because of the disability are unable to work and earn over the SGA level, which is $1040 a month for non- blind individuals and $1740 a month or blind individuals. You also have to prove that you have limited income and assets. So have under $710 in monthly income and under $2000 in assets. Social Security put your earnings into a calculator to determine what your SSI benefit will be each month. And they are looking at all of the income, not just your earnings. They also allow work incentives to help you have lower countable income. And those work incentives include the student earned income exclusion, which lets folks deduct up to $1730 a month in earnings. Impairment related work expenses, which lets you deduct the cost of anything you paid for to go to work, because of your disability. It also allows you to deduct blind work expenses, if you meet the definition of blindness, which is any cost incurred to go to work. Other great SSI work incentives are past planned -- have plans, which lets you set aside money and resources into a power plant for a specific work goal. And that will not count against your asset limit. And 1619b which lets you hold onto Medicaid even after you are no longer eligible for your cash benefit up until your state threshold amount, which in many states, as you saw, is over $25,000 a year.If you do come off of the SSI, you can use expedited reinstatement, which is six months of provisional benefits. Or you can reapply. Again, for both programs, to get to work is a great entry point back to work. And I highly encourage you to go and visit your local workforce Center to learn more about their programs and to see if they are indeed unemployment network providing ticket to work service. 

>>  Now you have a brief overview. And we know we did not give you everything today. But we wanted to start you thinking about these benefits. Now that you can see how Social Security benefits can really be a gateway to earning more money and to saving money, I want to talk to you about a couple of other economic advancement strategies that you can use while on disability benefits. 

>>  We will not go into great detail. Because I want to give lots of time for our speakers and your questions. But the earned income tax  credit -- we just had tax time. And if you didn't apply for the earned income tax credit, I encourage you to go back and take a look at it. The earned income tax credit will not count against any federally funded public benefit. Individual development  accounts -- we gave you a couple of great resources here. Particularly, IDA resources.org/Social Security. That is a great resource on individual accounts. They are matched savings accounts that help you save to word homeownership. Business capital also or post secondary education. The HUD earned income disregard deduct 100% of your earnings for one year and 50% of your earnings for a second year for folks who are in HUD housing. The resource be provided for you here, although it is a funky looking link, it actually gives you self paid training on the HUD income disregard and how it is applied. I know this has been a point of concern for a long time. A lot of times you run into  housing authorities said don't understand and aren't applied earned income disregard. But this is self-paced training so you can have the best information possible straight from HUD and carry that information forward as you need to. And then the HUD self efficiency programs -- which are also -- it is another savings program that lets people in public housing that choose to participate, to set aside some of their earnings and not have that count against their increased -- I'm sorry, that's not accurate. It allows them to set aside the increase in their rent -- into a savings accounts were things that will make them more self-sufficient. Again, we gave you a link to learn more information about that. So you have four strategies that you can also use while on disability benefits. And since April, it is financial literacy month, I have to mention financial education is also a wonderful strategy that you can apply to improve your economic advancement to make you more capable to understand budgeting and to determine for yourself what level of earnings you are looking for and how you are going to budget your money as your Social Security check either gets smaller or starts to and -- END. 

>>  Again, I apologize. That was a very fast overview of the two disability programs. We hope we gave you a lot of information to think about. And now I will hand the call over to Geri Walsh who is a disability resource coordinator for the rehabilitation initiative at County one-stop. Geri Walsh and the state of New York -- is one of the disability resource coordinators that is led by Kevin Nickerson, who is a longtime benefits planner who brought the state of New York a model for the disability employment initiative that includes resource coordinators becoming certified in benefits planning and having that as a cornerstone of the services they provide so that they can adequately provide ticket to work services and employment coordination. And I think that Geri Walsh will share ways that she applies all of that along with financial stability. And then we are going to introduce Tara Kavanagh, one of the individuals that Geri Walsh supported in making her return to work. Thank you for joining us today. 

>>  You're welcome Elizabeth. Hello. I'm Geri Walsh from [Indiscernible/Name] and I have been doing this job at DRC for two years now. Back in September of 2011, Kevin Nickerson and the folks up in DOL decided it was important that we get trained as benefits planners. So we went for one week intensive class of benefits training. It took us about eight up to nine months later to become permanently certified as counselors. And I really can't imagine doing this job without having had this knowledge. I think it is so important. By use it every day. I use it with not only the persons who are signed up for the ticket program, but probably on a daily basis talking to people. Or people just calling in and asking -- can I work? What can I earned? I'm afraid I will lose my medical benefits. It has just been in valuable for me to share it with people and to assist people in becoming financially better off. 

>>  Is there any questions you would like to ask me? 

>>  There is. Thank you. I wondered if you could give, for folks, a little bit of a  walk through when somebody comes in through -- to seek services from you, that approach to returning to work with them. 

>>  Okay. I will give the scenario, if someone comes in and is interested in going back to work and does have either SSDI or SSI. In the first is that, we will talk about what the situation is. But by the second is that, I really encourage them to come back with their BPQY in hand, the benefits planning query. Which an individual can call Social Security and get it sent in the mail within a couple days. In my case, Social Security building is right on the block. They can walk in, get a copy, come back the next week. And then they have something in black and white in front of us that we can look at. And we know exactly if it is SSDI or SSI. Because sometimes that is confusing to individuals. And we know if there are any trial work period that have been used. So that, I think, is really crucial for an individual to come in with that information. And then from there, I will talk about the different work incentives and find out why people are afraid of going back to work and what their concerns are. And then I will give them the general information that they can think about. And know that they can go back to work and not lose their medical benefits right away. They can, as you said, a trial work period, earn as much money as you want in the first nine months. And the red book for me is in valuable. I have a copy of that, the 2013 Redbook. You can go online to the Social Security website. SSA.gov. You have to search for that. You put in Redbook. You can print that out. You can order a publication from Social Security. But for me, the individuals that I'm meets, I will print out copies of pages that are pertinent to what we are talking about. It would be too overwhelming to say, here are 60 pages of information. So maybe five, six or eight pages that are really important to that person situation. I will print that out. And if am talking about that, I will give that to them. Because truthfully, I have found that, if I just tell them information, it a lot of times people won't really believe that it is true. Some of it sounds to good to the chair. But if I talk about it and printed out, they feel really comfortable and they feel secure with the information I'm giving them. 

>>  What kind of outcomes are you seeing now that you provide this kind of information? 

>>  I see anecdotally, people just being very excited and motivated and happy, and wanting to come back and get a resume done at the one-stop and go to the workshops and improve their computer skills. And really motivated to get back into the workforce. 

>>  I also wonder if you could share a little bit about the additional information that you provide to folks around the financial stability -- 

>>  [Captioner Lost Audio]. 

>>  Terror is a member of the [Indiscernible/Name] also. The other things they do -- when information comes in about webinars and I know that individuals I am working with can benefit from, I will send them the links to it. Sharing all that information with my coworkers as well. Because if I -- I'm not going to touch every person that comes into the one-stop even if they have a disability. So it is important that I share that with the workforce staff that is in my office. 

>>  I have one other question for you. That is, do you have any advice for other folks that are working out of one-stop for American job centers and are interfacing with folks that do receive SSDI or SSI benefits? 

>>  I think it is important that, if there is not someone already certified in benefits planning, I think it would be really important for the workforce staff -- whatever workforce it is, to find one or two people in the community that they know are certified. And I'm sure there is a way to find that out. Maybe on the, choose work website. But we could find that out. Just to find out, who are the resources out there in the community that are local, that folks can call and get the correct information of benefits. Because as people come into me every week, they don't really have the right information. And I think -- I can relate to your story about -- when you were and implement specialist previously. Because I have been as well for 10 years in a not-for-profit. And I did not have this information. And I know I did not give correct information. I would try to seek it out. But I think it is really important for everybody in the workforce centers to know who they go to people are. And you could even have a IRT resource team around a person. Where just be able to share information back and forth. Like he said, planning is everything. So if someone is motivated enough to come in and they want to work, we should have the right information for them so they can move forward and be successful. And know what will happen next. The other thing I want to say also is that, the long-term -- what we can do in the ticket to work program, some of the individuals I am working with now -- they will get these letters from Social Security that are like me or four pages long. A lot of jargon in it. Really confusing. They don't understand it. I am looking at it. I might not understand it. I will find out. I will dig and find out. But people get very nervous when they get these letters that they don't really understand. And they are not really written in friendly language. So I think -- that is another thing on their, for them, along the way, when different letters, per questions, or if there is an overpayment situation. That is part of my job also. 

>>  Great. Thank you so much. I have to tell all of you on the line that I think Jerry is being very modest. I had a chance to participate with her in a meeting here in Washington DC not very long ago and was really impressed with the body of work that she was doing. And her other cohorts there in this area, that they were doing to meet individuals where they are. And to show them -- here are how the benefits work. And let's talk about some of the other financial stability opportunities that are present in the area that you can also connect to as you start to earn money. And even while you are still in public benefits. Said Jerry, thank you very much for joining us today. 

>>  You're welcome. Thank you for having me. 

>>  Since he worked with Tara, do you want to say a few words about her or introduce or? 

>>  Yes. Tara Kavanagh is an amazing person. I'm at Tara and she came in -- I met Tara and she was very motivated to work. She has an amazing story. And we were able to talk about work goals and figure out, okay, what will she go after? Because I think with her, I can tell she was intelligent and articulate. And I think an important thing for her was to know about these work incentives and these benefits. When she started working -- you know, she could start saving and meet goals. And be much more financially better off. She is doing a fantastic job. She is a peer specialist now in Troy at the independent living center. She is a great person to work with. She is a colleague. 

>>  Thank you, transport -- Geri. Welcome and thank you for joining us. 

>>  Thank you for asking. Can you hear me okay? 

>>  We can hear you cry. 

>>  Okay. I would just like to say thank you for Geri for the wonderful things she said. I guess I will start off with talking about my experience with the DRC and working with Geri Walsh at the one-stop. I have been disabled for many years now. And with a physical disability. Which can make it hard when you are going to look for a job. I have been on my own for about a year. And really wasn't having much success. Now because I'm not educated or because they don't have skills. Because the job market is really hard and a lot of things have changed in the years that I wasn't in the workforce. Which was about six and half years. I called up the ticket to work program. And I was referred to Bob who then led me to Geri. And the minute I'm at Geri, she got a good feel for what I was looking to do, which was to better my life. I like to say, it is called going from surviving to actually living. And it can be hard. And it can be hard when you are a person with a disability and you have to walk into a job and basically say, I am a great person. And I will give you my all. But I have my setbacks. And I need you to accept that upfront. It is hard. And players don't necessarily -- you know, they don't necessarily want to deal with the hassle. So with Geri's help and the support she has given me, she really helped me to target what I was really good at. My education is an education. I used to teach at a high school. I have also worked at daycare centers and owned my own day care center. I was kind of used to working with kids. But on the side, I was doing advocacy and didn't even know it. Meeting with her, she looked at all of my skills and hurt all of my stories and was able to really target this field that is not only something I love to do but it is a part of who I am. I think that without the help of Geri Walsh and the DRC, you don't necessarily no sometimes what you are good at, when you haven't been in the field. Do that, she showed me many work incentives. One of them was in public housing. And there was an income disregard for the first year of my rants. So they are not counting my job salary. This was in my rent. I went from living on a very small income with a small child to being able to buy a car which I did two months ago. I went from writing two buses to work and two buses home to buying a car. And I say that with Geri help -- I don't know  if all of that would have been possible. I had to drive. But she really showed me the direction. Sometimes when you are coming out of disability and want to better yourself, you truly need navigation and direction. Now that is what I can do for consumers. I navigate and I direct. And Geri is necessary. I agree that she kind of humbled herself there. Her job is absolutely necessary. I also work with the one-stop in Troy. And I know the one in Albany. I'm mostly work with [Indiscernible/Name] out here at the one-stop with the department of motor vehicles. My consumers need direction. And they need to know that they can get off of services and get out of a budget without -- like you are saying before, Elizabeth, without feeling like they are going to lose something. Unfortunately there is a fear that they will lose something. I definitely think that they are not only necessary. But we need to push them a little more. And that is what I do in my job. 

>>  Geri, can you share a little bit about how this benefit information -- and maybe some of the connections to other supports that Kerry made for you and with you, how they made a difference in you returning to work at the level you have returned that? 

>>  I have to tell you that I was a little shocked. I did not expect to go from being on disability to making a salary. But again, she saw something within me. And when I told her the kind of work I was doing, she really said, you are an advocate, this is what you do, this is what we will shoot for. If it was up to me, I would have taken any kind of job. I just wanted to work. I personally -- and this is just personal, I didn't mind losing my benefit. That was the goal of a guest become completely self-sufficient off of services and benefits. So I did start to shoot for that. But with Jerry's direction. The work incentives -- they are amazing. It really does strike me to want to go to work. Because if you live in a place where your rent is judged on your income and you go from making $700 roughly a month to say $10,000 a year, your income goes up a lot. And then obviously the cost of living and things like that. So the incentives that she knew about really were helpful to me because she knew -- and housing people that know. Nobody really presented these things. So that information is really crucial for people trying to set themselves up for success financially. 

>>  Great. And Tara, it has been great to have you on the line. Is there anything you would like to say to other folks on the line who are trying to define their path back to the workforce? 

>>  Absolutely. Absolutely, first and foremost, don't be afraid. No how to sell yourself. You should know what you are worth and to put that out there. Don't underestimate yourself. You do not have to live on services or on disability if you feel you can go back to work. Go after what you love. For me it was very important. I was passionate about what I did. I didn't know that until and met Jerry. I really was on the path of -- I will do what I know versus what I left. I definitely want people to utilize these one-stop centers. And networks and what have you. And utilize the support. The long-term support is amazing. And it feels good when maybe you have never had anyone to tell you what you are good at. To have that long-term support. Geri is so much a part of my life for my support and as a colleague, which is -- I guess it is just ideal. It doesn't happen often. Should for that. Should -- shoot for setting yourself up for what you can do and give yourself credit because it can be hard and sometimes demeaning to be on disability. Don't look at it like that. Don't look at is --  don't look at it like you can't. Look at it like you can. Utilize the DRC. They are there and good at what they do. It can help change your life. It changed from -- it changed my entire life. I went from surviving to living. My son is five. And he is very proud of me. It feels amazing. 

>>  Thank you so much. I love that quote. Go from surviving to living. That is wonderful. 

>>  Thank you so much for joining us today, Tara. I appreciate it. 

>>  Any time. Anytime I can help them let somebody know my story and hopefully inspire someone to do it themselves, I am there to do that, Elizabeth. Absolutely. 

>>  Thank you. Before we do questions, I want to provide you with a little information about some of the other LEAD Center free webinars coming up. As many of you on the line know, you have probably joined in some of the other webinars. The LEAD provides a new webinar on the last Wednesday of the month from 3:00 until 4:30 p.m. Eastern time. We do the webinars in three miniseries. So this is the conclusion of our economic advancement miniseries. We're going to start with our employment miniseries next month. And then we will move  on to the leadership series which is really about public policy. You can go to the link that we have here on the page. LEAD center.org forward slash webinars. Anytime you need information about the webinars. The next webinar on May 29, 2013 will be an introduction to customized employment and customized self-employment. We hope you will join this webinar to learn about two best practices, customized employment and customized self-employment. And to gain an understanding of how these practices can support job placement efforts for a variety of job seekers both with and without disabilities. 

>>  And we hope you will join us again on June 26. Also at 3:00 p.m. That topic will be group discovery. And I will -- an alternative assessment tool for workforce centers and community-based providers. This webinar will provide you with information on group discovery, which is an alternative assessment tool proven to identify the strengths of job seekers with and without disabilities, particularly those with multiple barriers to employment. You will gain an understanding of the group discovery process and potential outcome. We will also try to steer with you a few -- share with you a few success stories. 

>>  Let's start to look at some of the questions we have had. We have about 10 minutes left. I want to remind you, on the screen is my name, Elizabeth Jennings. And my e-mail address. E Jennings@NDI-ICC. IAA invite you to e-mail me at any point in time. I will be happy to give you a response and research that if it is something I don't know. We did get quite a few questions. One question that we got repeatedly that I want to make sure you all have right off the bat is, whether or not this session was being archived. And if the archive came within accessible version. And this webinar is being archived. I wonder if you can please put a link to the archive in the chat box one more time for folks can copy that out of the chat box if they choose to. Along with the archive, there is an accessible -- there are PDFs of the slide and there is an accessible version. So you can use those tools if you like. We also had quite a few questions come in that relate to impairment related work expenses. People asked questions about specific impairment related work expenses. And I want to advise you that, a few slides back, when we spoke with Geri, we gave you a link to social security Redbook. And I am putting the link back up again. It is SSA.gov. It is a very long link. Please do pull up the archive to connect to all of these different links. This one is SSA.gov/Redbook [Inaudible/Static] and that Redbook is a wonderful resource for many reasons. It gives you a list of impairment related work expenses. Things that you can anticipate. It also gives you information on all of the other work incentives. The thing I like the most about Redbook is, how it can be used as a tool. Said Geri mentioned, she copies pages of the Redbook to empower individuals to understand what the rules are. But you can also use the Redbook to empower Social Security Administration, to remember where the rules are. Sometimes when you go to a local Social Security office, you may interact with someone who is not aware of work incentives that you have read about in the Redbook. And you want to remember that that is because work incentives are not their primary job at the Social Security Administration. Their primary job is to help people come onto the rolls. Sometimes you can interact with people who are not aware of the return to work rules. And the Redbook can be a really great resource for you to say, perhaps you can help me understand, I saw in your book, here where it says, it is a great way to get clarification from them without getting into a debate about whether or not it is something that exists within the Social Security Administration. But it will give you a list of things. I argue that you should look at IRWE as something that is really broad. The rules are, is that a reasonable cost that you paid for yourself? Because of your disability, in order to work? And it lets you -- they keep that light open. It gives you a lot of room to go into the local Social Security Administration and talk with the claims representative and maybe even the work incentive liaison, to ask them, will you count this as a IRWE? So you could limit yourself to standard things, prescription drugs, any durable medical equipment. Somebody asked about hearing aids. Hearing aids would count. If you're not able to drive, if your disability prevents you from driving, then the different cost you have forgetting to work. And if you drive an accessible vehicle, then there is a mileage rate for using that vehicle. But I would keep your thoughts about [Captioner on Music Hold] really broad so that you can give yourself as much room as possible to document the cost which will help you in budgeting, to hold onto the receipts and go in and advocate for yourself that these should count because you paid for them yourself to go to work because of your disability. 

>>  Another question that we received is -- I'm just looking through. What is SGA? I want to remind you that SGA is really Social Security looking at, are you able to work and earn money? And the SGA levels for this year are, 10,000 -- $1040 a month for non- blind individuals $1740 a month for blind individuals. It is not just about a dollar amount. Social Security is trying to assess, are you able to work and earn at a substantial level? Is returning to work and securing your economic sufficiency from work a possibility for you? So they will allow you to look at different work incentives that allow you to deduct things that you may have fall below SGA. But you want to keep in mind that they are trying to assess, does your documented medical disability prevent you from working? And if it does, what level of work does it prevent you from achieving? That is what they are trying to assess with that. 

>>  We also had a question asking, could you please  advise -- if I, as unemployment network, can help somebody to claim a subsidy? 

>>  When an individual is looking to do a subsidy, in my experience, there are pretty much two ways this is done. One-way is that, Social Security will request information from the employer. To assess whether or not there is a subsidy. So an individual may have indicated, in their work activity report, which is a report that individuals fill out. They may have indicated that their boss give them accommodations -- in which case, Social Security might then send a request to the employer to advise, what kind of additional support do you provide this individual? And what is the value of that support? So individuals could find that their employer was asked questions. Or they may be somebody who has not disclosed to their employer. And they may want to go to Social Security and advise them their self. So they may want to let Social Security know, I am someone who is receiving additional support from my employer. Here is the support they provide me. Here is the wages that I earn. I would like to work with you to identify what the value of this subsidy is. So if you are unemployment network, you can absolutely help the individual in doing this. I suggest your best bet is to reach out to your local Social Security office. And talk to the work incentive liaison. And asked to meet with them so that you can understand what their best process for getting this done at their local offices. And to me, that would be a great first step for you. 

>>  Folks wanted to know if they can -- a little bit about the BPQY. That is a benefits planning query. And one of the things that we didn't talk about today was the fact that a great first step for people that are helping to do benefits planning, is to work with individuals by first getting a benefit planning query about that individual from the Social Security Administration. So you can do this by -- with the individual calling the 1800 the 1800 number and requesting a benefit planning query. This individual is asking for the form number. I don't know the form number off the top of my head. But if anyone wants to send me an e-mail looking for that information, I will provide that to you. In fact, we will provide that with the post of the webinar. We will provide an answer to that question. The benefits planning query gives you information about the type of disability that is on record with the Social Security Administration, what type of benefits the individual receives, when the benefits started, when they are continuing disability  received -- review is scheduled for. What kind of earnings are on record. And of great importance, whether or not Social Security has a trial work period months noted as having been used. When you work with someone who is not new to returning to work and they get SSDI, it is possible they could have used up some of their nine trial work period months. And that benefit planning query is one tool that you can use to assess that. Sometimes the BPQ like the -- Y is not accurate. And their report of prior earnings can be very helpful. But the BPQY is a great way to know, what the Social Security have on record? So you can start planning with the individual and giving them good quality information based on the benefits that they actually receive. 

>>  We do have a couple more questions in the chat box. It seems -- they are mostly related to things -- questions that came in before we addressed them in the slides. So if you had a question that we didn't get too today and you would like to send that in, please do to E Jennings@NDI-ICCJennings@NDI-ICC.org. We will give them until the close of business today. So the next two hours. So what we will do tomorrow is posted the answers to any questions that came in along with the archive -- the archive of the webinar. The slides and the accessible version of the slides. 

>>  We will wrap up for today. I want to say thank you again to Geri Walsh and to Tara Kavanagh. Thank you to Steve Davis and to our partners at the office of disability policy. We are very appreciative for all that joined the call. We know that benefits are not easy. And you have a little bit of information today. But as you are looking for more information, we hope you will e-mail less or reach out to the national Association of benefits and work incentive specialists, which is NAB.org. Thank you for joining us. Have a wonderful afternoon. 

>>  [Event Concluded]. 

>>  




